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Dear Clients and Partners,
2021 is coming to it’s end, and Moscow is looking forward to the holidays,
being already covered in snow and with numerous season’s decorations in
public places to greet the new year.
In spite of the pandemics, this year has been rather productive for Bellerage:
we rose to become the TOP-3 in financial outsourcing, grew our IT
department to be two times larger than it was, and launched few new
services.
However, 2022 already promises to be a challenge – while the introduction of
electronic HR documentation should cut down a bit on the usually extensive
Russian bureaucracy, foreigners in Russia are looking highly concerned at a
new law on mandatory extensive medical checks every three months. This
and more you can read about in our new Quarterly.
In any case, we will be glad to continue support for all our clients with any
difficulties or questions arising.
We wish you all a Merry Christmas and Happy New Year!

Jaclyn Shvets
Cient & Partners Relations
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Obligatory vaccination in Moscow
We remind you that from 19th October 2021, requirements for
obligatory vaccination of employees have been tightened for the
following business sectors:
trade (including wholesale and distant trade)
domestic services
restaurants, etc.
entertainment events
others (the full list is available on the link)
Until 1st December 2021, 80% of employees of such organizations
must get a first vaccine component (or one-component vaccine)
and until 1st January 2022 the second component.
In case of non-compliance, company’s activities might be
suspended for up to 90 days. Organizations from listed business
sectors may suspend employees, who refuse to vaccinate with no
medical contraindications, including not paying salaries to such
employees.
If an organization/private entrepreneur is not registered in Moscow,
we recommend to check the conditions of compulsory vaccination
in the relevant region.

Author: Vyacheslav Yakovlev
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Companies are obliged to store
accounting data on Russian territory
On January 1, 2022, a new regulation comes into force obliging
companies to store accounting documents and the data they
contain on servers located in the Russian Federation.
This change will affect, first of all, organizations with foreign
participation that maintain their accounting or part of it in
international corporate systems (SAP, Oracle, etc.) located abroad.
To be compliant, the main accounting database or its copies needs
to be stored on Russian servers.
Bellerage Alinga offers a comprehensive solution for organizing
your IT-infrastructure in Russia:
Hosting databases on servers located in a Tier-3 data center in
Russia
Remote workplace with installed Microsoft Office and 1C
licenses, file sharing, etc.
Complete confidentiality of information
Secure access channel
Fault tolerance
System of triple data redundancy
Access 24/7 from anywhere in the world
Turn-key system administration

Author: Alexander Pakharin
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HR document flow become fully
electronic
We inform you about amendments to the Labor code of the
Russian Federation, effective November 22, 2021. Employers can
now use electronic HR document flow.
But the following HR documents still have to remain in paper form:
• labor book (for those who has chosen paper format);
• act about an industrial accident in the prescribed form;
• order on dismissal of an employee;
• documents confirming that the employee has passed instructions
on labor safety.
All other HR documents can be signed and stored electronically.
In order to use electronic HR document flow, the employer must
issue a relevant act with describing regulations, terms and
procedure of transfer to digital formats.
You can maintain electronic HR document flow via the state portal
"Work in Russia" or in your own information system. For example,
in “1C:Payroll and HR management” (1C: HRM), such a possibility
exists in the personal profile of an employee. This service is
available in web and mobile versions and allows you to see the pay
slips, order certificates, send vacation requests, etc.
Consultants from Bellerage are ready to answer any questions
about the launch of electronic HR document flow.

Author: Alexander Safiulin
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Changes in migration rules
Migration legislation is currently changing very dynamically, so
please note some changes of the last months.
Quarantine for highly qualified specialists (HQS) canceled:
Since the end of October 2021, foreigners entering Russia with
an HQS visa no longer need to go into quarantine for 14 days.
Private visa for 1 year: A foreign citizen who has close relatives
in Russia (spouses, parents, children, brothers and sisters,
grandparents) can now receive a private visa for 1 year instead
of 3 months.
Since October 31, 2021, foreign citizens entering Russia or
obtaining a new work permit have to personally submit to the
Ministry of Internal Affairs medical documents confirming the
absence of drug consumption and of infectious diseases such
as HIV and tuberculosis. The medical documents are valid for
3 months only. The international business community is
currently making efforts to obtain more favorable requirements
for specific categories of foreign citizens.
During the winter holidays, it is especially important to remember
that from December 29, 2021, new rules for registering biometric
data for foreigners entering Russia will come into force: mandatory
fingerprint registration and photographing. Consequences of
noncompliance are currently unknown.
On January 27, 2022, Bellerage Alinga will host a workshop on
Migration Law to help understand these and other regulations. For
registration for the seminar, please contact russia@bellerage.com

Author: Dmitriy Dronin
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Decrease in personal income tax rates
for non-residents
The Ministry of Finance of the Russian Federation suggested to
equalize the rates of personal income tax for Russians and
foreigners.
This means, that the income tax rate for non-residents will be fixed
at the same level as for residents: 13% for the first 5 million rubles
of income and 15% for income over this amount (previously it was
30%). The change will affect only income from salaries. Changes in
tax rates on passive incomes, such as from stocks or real estate
sales, are not expected.
Discussion of the law in the government began at the beginning of
2020, but due to the pandemic its adoption was postponed.

Author: Maria Shchegolikhina
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Russian “carbon tax”
The Russian Government has begun to discuss the introduction of
a Russian equivalent of the “carbon tax” in response to the EU
“Green Deal” plan.
The EU plan aims to reduce carbon emissions and provides for the
payment of taxes by foreign exporters when importing certain types
of products (for example, steel, fertilizers, aluminum, etc.) into the
EU, starting from 2026.
The introduction of a “carbon tax” on the part of the Russian
Federation will make it possible to partially retain the money of
Russian exporters for the Russian state budget, since the
European plan provides for the possibility of offsetting taxes paid in
other jurisdictions.
The mechanism for calculating the fee has not yet been
determined, nor the list of contributors (whether such a tax will
apply only to exporters or all market participants).

Author: Timur Nurmukhametdinov
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